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Your answer for individual Questions

Gender equality commitments

1. Do you havea policy or strategy on gender equality?

2. Do you have a public commitment to gender equality, for example have you signed up to the Women’s
Empower ment Principles?

3. Isyour company reporting to gender equality reporting platforms such asfor example, WEPs, EDGE, Equileap
or Bloomberg, etc.?

Procurement policy and strategy

4. Do you have a stand-alone policy on gender -r esponsive procur ement or is gender -responsive procur ement
embedded in your company-wide procur ement strategy and policy?

5. Do you set an annual target of procurement spend for women-owned businesses?

7. Do you set an annual target of procurement spend specific for SM Es (independent of owner ship)? [SM E defined
as organizations with less than 300 employees] *Note: we recognise that the definition of an SME may vary in
different country contexts. Please enter your responses based on your national definition of SMEs.

9. Do you set an annual target of procurement spend with diver se suppliers, including those owned by people with
disabilities, from excluded ethnic groups, indigenous people, people with diver se gender identities and/or sexual



orientation?

11. Do you set and track an annual target of procurement spend for supplierswith gender equality commitments
(i.e. supplierswho signed the WEPs) ?

Internal Procurement/supply chain management department

13. What isthe per centage of women employed in your procurement and/or supply chain management
departments?

14. 1syour chief procurement or supply chain officer female? (or did you have a female during the last 5 yearsin
these positions)

15. What isthe per centage of women in management positionsin your procurement and/or supply chain
management departments?

16. Do staff membersin procurement and supply chain management departments receivetraining or capacity
development on under standing gender concepts and/or gender -r esponsive procurement?

Supplier database and Data Reporting

17. Do you have a supplier database?

18. Regarding your own value chain, how many levels/tiers do you track basic supplier data and performance
through your prime suppliers?



19. Does your supplier database captur e sex-disaggregated data (or gender disaggregated data) on the ownership
or shareholders of the companies/suppliers?

20. Do you systematically track or monitor procurement spend with women-owned businesses?

21. Do you report or sharewith the public the number of women-owned businesses and/or procurement spend with
women-owned businesses?

22. Do you systematically track or monitor the procurement spend on other diverse suppliers—i.e. those owned by
people with disabilities, excluded ethnic groups, indigenous people, scheduled castes, scheduled tribes, religious
minorities, people with diverse gender identities and/or sexual orientation? [The data should be reported either as
one classified group or disaggregated per group]

23. Do you report or sharewith the public the number of other diverse suppliersand/or procurement spend on
other diverse suppliers, i.e. those owned by people with disabilities, excluded ethnic groups, indigenous people,
people with diverse gender identitiesand/or sexual orientation? [Other defined as beyond women-owned
businesses)

24. Do you track whether your suppliers are gender-responsive, e.g. they have signed commitmentsto gender
equality (i.e. WEPS) or participatein certification schemes; have stand-alone gender equality policy or have
embedded gender equality into their company-wide policies and strategies; or have a sexual harrassment at

wor kplace policy in place; they have undertaken a gender audit; and/or arereporting to gender platformssuch as
WEPSs, Equileap, GRI, Bloomberg, etc.?

25. Do you track procurement spend with gender -responsive supplier s?



26. Do you report or sharewith the public the number of and/or procurement spend for supplierswith gender
equality commitments?

Supplier engagement and diversification

27. Areyou working with any organisations to advance certification of women-owned businesses and connect
certified businessesto your value chains?

28. Do you take proactive measur es to integrate women owned business (WOBS) into procurement processes, such
as?

29. Do you take proactive measur es to encour age existing and new suppliersto be mor e gender-responsive, such as:
sign up to the WEPSs, develop gender equality policies, conduct gender audit, report to gender platformslike
EDGE, EQUILEAP, BLOOMBERG, etc?

30. Do you take proactive steps to expand relationships with women-owned businesses and supplierswith gender
equality commitmentsin the value chain and when conducting procurement, such as participating in trade fairs
that showcase WOBs and gender -r esponsive enter prises?

31. Do you connect with any larger databases and/or organisations on women-owned businesses or diverse
suppliersto diversify your supplier footprint? (for example WeConnect International Certified WOB Database...)



