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Your Score Is Improver

39 A few GRP elements are currently being planned or in discussion.

Score Range
0 - 20

Beginner

21 - 40

Improver

41 - 50

Achiever

51 - 78

Leader



Your Score by Individual Questions

Gender equality
commitments (9)

Q1. Gender Equality
Policy (3)

Q2. Gender Equality
Commitments (3)

Q3. Gender Equality
Reporting (3)

Procurement policy
and strategy (7)

Q4. GRP policy (3)

Q5. GRP targets-
WOBs (2)

Q6. GRP targets-
SMEs (0)

Q7. GRP targets-
diverse suppliers (2)

Q8. GRP targets-
Gender-Responsive
Enterprises (0)

Internal
Procurement/supply
chain management

department (6)

Q9. % of women in
Procurement teams
(2)

Q10. Women's
Leadership in
Procurement teams-I
(2)

Q12. Capacity on GRP
(2)

Supplier database
and Data Reporting

(10)

Q13. Supplier
database (1)

Q14. Supplier
database - level (1)

Q15. Supplier
database-
disaggregation (1)

Q16. Tracking spend-
WOBs (3)

Q17. Reporting spend
- WOBs (0)

Q18. Tracking spend -
Diverse suppliers (3)

Q19. Reporting spend
- Diverse suppliers (0)

Q20. Database of
GREs (0)

Q21. Tracking spend-
GREs (1)

Q22. Reporting spend-
GREs (0)

Supplier
engagement and
diversification (7)

Q23. Certification of
WOBs (1)

Q24. Procurement
process- WOBs (3)

Q25. Encouraging
suppliers to become
GREs (0)

Q26. Identifying
WOBs/GREs (3)

Q27. Diversifying
supplier base (0)

Beginner Improver Achiever Leader



Your answer for individual Questions

Gender equality commitments

1. Do you have a policy or strategy on gender equality?

Yes, implemented. Progress and results are measured and reported externally

2. Do you have a public commitment to gender equality, for example have you signed up to the Women’s
Empowerment Principles?

Yes, implemented. Progress and results are measured and reported externally

3. Is your company reporting to gender equality reporting platforms such as for example, WEPs, EDGE, Equileap
or Bloomberg, etc.?

Yes. Progress and results are measured and reported externally

Procurement policy and strategy

4. Do you have a stand-alone policy on gender-responsive procurement or is gender-responsive procurement
embedded in your company-wide procurement strategy and policy?

Yes, implemented. Progress and results are measured and reported

5. Do you set an annual target of procurement spend for women-owned businesses?

Yes, and this is tracked internally

7. Do you set an annual target of procurement spend specific for SMEs (independent of ownership)? [SME defined
as organizations with less than 300 employees] *Note: we recognise that the definition of an SME may vary in
different country contexts. Please enter your responses based on your national definition of SMEs.

No

9. Do you set an annual target of procurement spend with diverse suppliers, including those owned by people with
disabilities, from excluded ethnic groups, indigenous people, people with diverse gender identities and/or sexual



orientation?

Yes, and this is tracked internally

11. Do you set and track an annual target of procurement spend for suppliers with gender equality commitments
(i.e. suppliers who signed the WEPs) ?

No

Internal Procurement/supply chain management department

13. What is the percentage of women employed in your procurement and/or supply chain management
departments?

20 - 40%

14. Is your chief procurement or supply chain officer female? (or did you have a female during the last 5 years in
these positions)

Yes

15. What is the percentage of women in management positions in your procurement and/or supply chain
management departments?

33.33

16. Do staff members in procurement and supply chain management departments receive training or capacity
development on understanding gender concepts and/or gender-responsive procurement?

Yes, training on gender equality and/or gender-responsive procurement is required for all procurement/supply
chain staff and part of new hire orientation

Supplier database and Data Reporting

17. Do you have a supplier database?

Yes

18. Regarding your own value chain, how many levels/tiers do you track basic supplier data and performance
through your prime suppliers?



Tier 1

19. Does your supplier database capture sex-disaggregated data (or gender disaggregated data) on the ownership
or shareholders of the companies/suppliers?

Yes, up to Tier 1

20. Do you systematically track or monitor procurement spend with women-owned businesses?

Yes, up to Tier 1

21. Do you report or share with the public the number of women-owned businesses and/or procurement spend with
women-owned businesses?

No

22. Do you systematically track or monitor the procurement spend on other diverse suppliers –i.e. those owned by
people with disabilities, excluded ethnic groups, indigenous people, scheduled castes, scheduled tribes, religious
minorities, people with diverse gender identities and/or sexual orientation? [The data should be reported either as
one classified group or disaggregated per group]

Yes, up to Tier 1

23. Do you report or share with the public the number of other diverse suppliers and/or procurement spend on
other diverse suppliers, i.e. those owned by people with disabilities, excluded ethnic groups, indigenous people,
people with diverse gender identities and/or sexual orientation? [Other defined as beyond women-owned
businesses]

No

24. Do you track whether your suppliers are gender-responsive, e.g. they have signed commitments to gender
equality (i.e. WEPs) or participate in certification schemes; have stand-alone gender equality policy or have
embedded gender equality into their company-wide policies and strategies; or have a sexual harrassment at
workplace policy in place; they have undertaken a gender audit; and/or are reporting to gender platforms such as
WEPs, Equileap, GRI, Bloomberg, etc.?

No

25. Do you track procurement spend with gender-responsive suppliers?

Yes, up to Tier 1



26. Do you report or share with the public the number of and/or procurement spend for suppliers with gender
equality commitments?

No

Supplier engagement and diversification

27. Are you working with any organisations to advance certification of women-owned businesses and connect
certified businesses to your value chains?

Yes, working with organisations but have not connected certified businesses to our value chains

28. Do you take proactive measures to integrate women owned business (WOBs) into procurement processes, such
as?

Array

29. Do you take proactive measures to encourage existing and new suppliers to be more gender-responsive, such as:
sign up to the WEPs, develop gender equality policies, conduct gender audit, report to gender platforms like
EDGE, EQUILEAP, BLOOMBERG, etc?

No

30. Do you take proactive steps to expand relationships with women-owned businesses and suppliers with gender
equality commitments in the value chain and when conducting procurement, such as participating in trade fairs
that showcase WOBs and gender-responsive enterprises?

Yes

31. Do you connect with any larger databases and/or organisations on women-owned businesses or diverse
suppliers to diversify your supplier footprint? (for example WeConnect International Certified WOB Database...)

No


